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St Thomas’ CE School Behaviour & Discipline Policy 
 

Behaviour policy rationale: 
At St. Thomas’ School we value each child equally and strive to provide the best education possible, within 
a stimulating, happy and caring environment, inspired by Christian faith and practice. All members of the 
school are expected to help maintain an atmosphere conducive to learning, with courtesy and mutual 
respect, together with a willingness to show humility and forgiveness, as basic requirements.  
 
‘Forgive us our sins, as we forgive those who sin against us’.  
 
The rationale for this policy is based on the Christian values of love, respect and forgiveness. It provides a 
framework for the creation of a happy, secure and orderly environment in which children can learn and 
develop into caring and responsible adults. Good behaviour will be rewarded and inappropriate behaviour 
dealt with using a range of sanctions but the Christian message of forgiveness will be implicit in all we do. It 
will always be clear that it is the behaviour we find unacceptable and not the child. Each new day 
represents a fresh start. 
 
OVERVIEW 
Good behaviour is central to all we do in this school. High standards of behaviour will be expected and 
promoted at all times in lessons and throughout every aspect of the school’s life. All members of staff will 
set high standards and learners will be given clear guidance on what is expected of them. The school rules 
will be learnt and followed by all and the Reward and Sanctions Policy will be used to underpin and 
reinforce good behaviour. We will work in partnership with parents to ensure that the school’s values 
become central to the lives of learners. Home and School Agreements will promote this policy  
 
OBJECTIVES 

1. To create an ethos of good behaviour in school. This will ensure that children are happy, secure and 
safe. 

2. To ensure that all are treated fairly, shown respect and to promote good relationships. 
3. To help children lead disciplined lives and to understand that good citizenship is based upon good 

behaviour. 
4. To build a school community which values kindness, care, good humour, good temper, obedience 

and empathy for others. 
5. To use good behaviour to promote community cohesion. 

6. To create a school ethos in which bullying is regarded as unacceptable. 
7. To inform pupils and parents of the school’s expectations and to foster a productive partnership 

which helps maintain a bullying–free environment. 

8.  
 
STRATEGIES 

1. The school rules will be promoted at all times by staff and learners. 
2. All will be taught to treat others well and their behaviour will reflect this. 
3. All staff will set and expect high standards of behaviour both in lessons and at all other times they 

are with children. 
4. Children will be taught to be polite, respectful, well-mannered, and obedient and well- behaved. 
5. The rewards and sanctions policy will be used sensitively and sensibly by staff to encourage and 

promote good behaviour. 
6. Each member of staff is held to be responsible for the good behaviour of the children in their care. 
7. Where a member of staff is unable to cope with a behaviour issue or problem they will discuss it with 

the Headteacher/Deputy Headteacher who will agree an appropriate strategy of help and support. 
8. The Headteacher/Deputy Headteacher will involve parents at an early stage where a learner is 

experiencing problems with behaviour. 
9. When there is a serious problem with a learner’s behaviour, the Headteacher/Deputy Headteacher 

will, where appropriate, involve outside agencies. 
10. In extreme cases, a learner’s bad behaviour or failure to respond to help, support and other 

sanctions may result in the child being excluded from school by the Headteacher in accordance to 
the Local Authority Children’s Service Exclusion and Suspension Guidelines. 

 
OUTCOMES 
This policy will promote the very good ethos of the school. It will ensure that children and staff are happy 
and that they enjoy coming to school. It will underpin good teaching, learning and progress. It will promote 
the high standards and high expectations set out in the school’s aims and rules of conduct. It will be used to 
promote community cohesion. 



 
Revised and adopted by the Governing Body September 2018 
 
 DISCIPLINE 
 
At St. Thomas' we aim to have a positive approach to the management of children with emotional and 
behavioural difficulties. 
 
These were the issues discussed and approved by staff regarding discipline policy and procedures at St. 
Thomas. 
 
Preventative Discipline 
Clear rules and consequences 
Curriculum planning, room organisation - positive ethos 
 
Corrective Discipline 
Where teacher actions are carried out to correct disruptive anti-social or defiant behaviour 
 
Supportive Discipline 
Where “correction” can be received as fairly as possible and working relationships with those children be re-
established 
 
Punishment 
The law expects all teachers to act at all times as a reasonable parent. The law does not demand more but 
it will not be satisfied with less. What is reasonable? This is very hard to define but in moments of doubt we 
should ask ourselves “Would I, as a reasonable parent, be satisfied if another teacher were to do in 
reference to my own child, what I am proposing to do in connection with this child. 
 
We should also bear in mind that punishment: 
1. Must be moderate - relevant factors are the age of the child and the nature of the offence.  
2. Must not be dictated by malice. At all times a teacher must be careful to punish a child for what they have 
done and not because they are that particular pupil and the teacher happens not to like them. 
3. Must be such as is usual in the school. 
4. Must be such as the parent of that child would expect them to receive if the child did wrong. 
 
Punishment cannot be simplistic, punitive and just a deterrent. If a child regularly misbehaves we should try 
to discover the cause and not be content with simply suppressing the symptom. 
 
It was agreed that:- 
Discipline is good when both teacher and child are occupied and happy in their work.  
Discipline is bad when there is a gulf between teacher and child, when a child dislikes or feels uninterested 
in their work. A teacher and a child do not act in the classroom in isolation from each other. Teacher’s 
actions are partly determined by the children’s actions and the children’s actions by the teachers. 
 
It is essential that each teacher needs to be able to exercise sufficient personal influence to achieve any 
educational objective. The term “in loco parentis” can be translated that we care! 
Any good parent knows however that caring for a child does not mean letting it have its own way all the 
time. 
 
At St. Thomas’ we agreed to deal with any aspect of indiscipline rationally. 
We will try to be positive by: 
   1. Providing a relevant curriculum 
   2. Carefully matching the child’s work to their ability 

   3. Marking carefully using Green pens to highlight ‘Good’ work.  
         Using Red pens to allow the child to reflect on work they could improve. 

   4. Showing an interest in the work produced 
   5. Keeping adverse criticism to a minimum 
   6. Being as encouraging as possible 
   7. Look for ways of giving children responsibilities 
   8. Beware of having favourites 
   9. Think before you judge 
 10. Listen to the other side 
 11. Don’t be afraid to apologise if you get it wrong 



 
Promotion of good discipline through good planning and preparation of lessons 
1. Good lesson organisation, whilst not guaranteeing a complete absence of disruptive behaviour, can 
reduce those stimuli which may cause disruption. 
 
2. Factors which may exert a powerful influence over children’s behaviour and work input are: 

 preparation and planning 

 personal relationships 

 lesson beginnings 

 lesson endings 

 appropriateness of topics and activities 

 maintenance of momentum 

 vigilance 

 multi sensory 
 
3. Well organised lessons are likely to awaken interest and sustain attention therefore reducing the chances 
of disruption occurring. 
 
4. It is ridiculous to pretend that disruptive behaviour can be prevented by simply keeping children 
interested, busy or amused. We need to develop and use an effective monitoring system. This by itself is 
only part of the solution but a careful record of what a child does can help diagnosis. 
 
5. In attempting to categorise children’s behaviour we must be aware of the danger of labelling a child. 
 
6. Children need to be aware of the rules and routines which govern social behaviour in the classroom and 
the influence of the peer group can be utilised to assist disruptive children come to terms with their 
behaviour. 
 
7. We need to be aware that sometimes the pupil - teacher relationship can be the cause of disruption. 
 
Discipline Procedures at St. Thomas’ 
 
The principles of the positive teaching approach are to use positive reinforcement through a consistent 
reward system. Each year group, together with the children have identified observable good behaviours and 
drawn up classroom rules for specific classroom situation. 
Rules are to be:- 
 
     a) Displayed clearly in all classrooms. 
     b) Constantly explained to remind children of them. 
     c) Consistently reinforced as an example by children who are keeping the rules. 
 
The rules must be explained so that they understand them. 

 
Special Education Needs 
 
Within the umbrella of inclusion we understand that, as individuals, children and adults alike all require 
some form of support. 
We recognise for some this may be specific and sometimes require the help of professionals and outside 
agencies. 
 
The Curriculum 
 
At St Thomas Halliwell we provide a broad and balanced curriculum that is accessible to all children, 
recognising individual needs and working in close partnership with parents and other professionals. We 
plan our curriculum to extend our children’s knowledge and experience of Christianity as a global faith and 
of and other religions, cultures, languages and celebrations. We ensure that our curriculum echoes the 
diversity of our society. Our curriculum planning, the resources we select and the behaviour we expect 
reflect the commitment from staff, parents/carers and volunteers to actively include all our children. 
 
Educational inclusion is about equal opportunities, for all children, whatever their age, gender, ethnicity, 
attainment and background. It ensures particular attention to the provision made for the achievement of 
different groups of pupils within a school. We are aware that specific groups of children are more likely to 
under-achieve and/or suffer discriminatory practice than others within our society. 



Homophobic Behaviour 
 
Age-related 
 
As a school we use the following resources to overcome age-related homophobic behaviour: 

• Age-appropriate resources (e.g. video clips or stories as a discussion starter) 
• Resources that support us in explaining this subject to young (primary age) children 
• Age related resources. Provided by Bolton’s healthy schools.  
• Guidance as to age appropriate learning 
• Something relevant for younger pupils 

 
In addition, we support parents by providing the following: 
 

• Parent friendly resources that support us in explaining the school's policies and practice and help 
parents to support us. 
 

Staff 
 

• The school has had training by Stonewall, a charity who campaigns against equality.  
 
Classroom 
 
Incidents of homophobic name calling/bullying are taken seriously and responded to in a similar way to 
other incidents. We recognise both indirect homophobic abuse e.g. ‘your bag’s gay and direct homophobic 
abuse e.g. a boy is called a ‘poof’. 
 
Please see ‘appendix one’ for appropriate links for homophobic behaviour. 
 
Classroom organisation 
 
Routines and the importance of giving specific directions should be related to the agreed positive rules. 
 
Individual children 
In the context of a Positive School Discipline Plan, children with a severe discipline problem will have their 
own Individual Behaviour Plan (IBP) or Pastoral Support Programme (P.S.P.) usually drawn up with 
members of staff concerned, Head or Deputy head, member of MTSS and if appropriate, Parents and 
Educational Psychologist. 
 
The positive way to keep children on task is to give children consistent praise which should be specific, 
genuine and age appropriate 
 
Teachers are aware of how to teach specific directions using: 
 
                     M I N 
 
     M - Materials (what is needed for lesson, is it at hand, appropriate etc.) 
 
     I    - in/out seat (decide what is to be allowed for the specific situation) 
 
     N   - Noise level (appropriate to the lesson) 
 
As a whole school approach it has been agreed that children need clear guidelines, work that is appropriate 
to their ability, attractive rewards and effective punishments. 
 
At St. Thomas' we want our children to behave well towards each other, staff and their parents.  We believe 
that good behaviour needs to be carefully developed.  We think that young children learn best when they 
are clear about what they're supposed to do and when they are continually and consistently encouraged to 
do it. 
 
How to encourage good social behaviour 

 Recognise and highlight good behaviour as it occurs. 

 Praise children who are behaving well. 

 Ensure that criticism is constructive. 



 Explain and demonstrate the behaviour we wish to see. 

 Encourage children to be responsible for their own behaviour. 

 Let parents know about their children's good behaviour. 

 Reward individual children and groups of children for behaving well. 

 Playground pals is run by Y5 & 6 children on both KS1 and KS2 yards to encourage children  

 to join in group games and play cooperatively with each other. 
 
Stopping inappropriate behaviour 
Reminding children of the school's  rules, noticing good behaviour as it occurs and ignoring misbehaviour 
as far as possible may not be enough and depending upon the situation, it may be necessary to deal with 
persistent misbehaviour by :- 

 Giving effective reprimands and reminders of appropriate behaviour. 

 Separating pupil within the class. 

 Removing privileges. 

 Separating child from the class and referring to the Pastoral Care Officer, EYFS leader, Key    Stage 
1 or 2 coordinators, Deputy Headteacher or Headteacher. 

 Contacting parents to discuss ways of helping the child improve his/her behaviour. 

 Devise a Pastoral Support Plan - sometimes with the help of outside agencies e.g. Educational 
Psychologist. 

 Following individual behaviour plans which should be updated termly 
 
 
St Thomas C.E. School Behaviour Policy Rewards 
 

Reward Which 
children 

Details In the form of When and 
where given 

Display 

Golden 
Tickets 

R-Y2 Golden Tickets given for good 
work and behaviour and 

recorded on a class chart. 

When 10 tickets 
achieved = Child 

chooses a prize from 
the Golden Ticket 

prize box 

Prizes are 
selected during 
a celebratory 

assembly 

Golden Ticket 
chart displayed 

in class. 
 

Chance 
Cards 

Y3-Y6 Chance Cards given for good 
work and behaviour and 

placed into a box within the 
class. 

A reward visit is 
organised and takes 
place at the end of 

each Term 

Chance cards 
are drawn from 
the class boxes 

– (30-40 
children, from all 

KS2 classes) 
are invited to 

take part in the 
visit 

Chance Card 
winners are 

photographed 
during their 

reward visit and 
displayed in the 

KS2 Library 
area 

Snake 
points 

R-Y2 A snake with 25 sections 
displayed n the class.  Snake 

points awarded for whole class 
good behaviour/effort. 

When 25 points are 
achieved the class 

can choose an award 
e.g. extra playtime. 

Awarded by any 
staff during the 

day. 

Snake displayed 
in class. 

Table 
points 

(individual 
approach) 

Y1-Y6 Points are given in class 
throughout the week to the 
tables working well, tidy up 

well etc. 

Points displayed in 
the class. 

Prizes for the 
best table given 
out on Friday. 

 

Ladder 
points/ 

Marbles 
from a Jar 
(individual 
approach) 

Y3-Y6 Each class has a ladder 
displayed with 20 rungs.  A 

rung is gained when the whole 
class is praised for good 

behaviour/work/effort. 

A completed ladder 
earns a class reward.  

The class can 
choose their reward. 

Any member of 
staff can give a 
class a ladder 

point. 

Ladder 
displayed in 

class. 

Green 
Jumpers 

R-Y6 A reward for children who have 
behaved/learnt well during the 

week 

I child chosen from 
each class every 

Friday 

Green jumper 
awarded in a 
celebratory 

assembly every 
Friday 

Child wearing 
Green jumper 
for the week 

Reported on the 
Newsletter, 

School Website 
& Twitter Feed 

Head 
Boy/Girl 

 

Y6 Children who have 
demonstrated excellent 

attitude to whole of school life 

Apply to 
Headteacher for the 

position. 

Children are 
selected during 

Autumn 1 & 

Children 
awarded a 

green jumper 



Deputy 
Headboy/ 

Girl 

and are good role model for 
others 

 announced 
during assembly 

with their title 
embroidered on 

it. 

 
% of 

children 
remaining 
on green 
all week 

R-Y6 (Linked with our consequence 
Traffic Light system)– The 
class is rewarded for the 

highest number of children ‘on 
green’ all week. 

Wining a place on 
the ‘Going for Green’ 
Leader board in the 

hall. 

Each week in 
celebration 

assembly – an 
announcement 
is made of the 
3rd, 2nd & 1st 
highest % of 

children 
remaining green 

in a class. 

This information 
is on display in 

the hall. 
 

Is reported on 
the Newsletter & 
School Website 

Highest 
number of 

entries 
onto the 

‘Going for 
Green’ 
Leader 

board over 
a term. 

R-Y6 (Linked with our consequence 
Traffic Light system)– The 
class is rewarded for the 

highest number of 1st place 
awards on the ‘Going for 

Green’ Leader Board all week 
over a term. 

Party at the end of 
term 

At the end of 
each term 

This information 
is on display in 

the hall. 
 

Is reported on 
the Newsletter & 
School Website 

Mad 
Hatter’s 

Tea party 

R-Y6 Child is selected from each 
class to celebrate their 

beautiful/improved 
presentation & handwriting. 

Tea Party invite with 
Mrs Fielden alternate 

weeks 

During 
celebration 
assembly 

Is reported on 
the Newsletter, 
School Website 
& Twitter Feed 

Mathemati
cian’s 

Tea Party 

R-Y6 Child is selected from each 
class to celebrate their maths 

learning 

Tea Party invite with 
Mrs Fielden alternate 

weeks 

During 
celebration 
assembly 

Is reported on 
the Newsletter, 
School Website 
& Twitter Feed 

Parent & 
Child Tea 
Party  

R-Y6 Child is selected from each 
class to celebrate their 
attitude, effort & learning over 
a term 

Tea Party invite with 
Mrs Fielden – the 
children’s parents 
also attend to share 
in the celebrations. 

During 
celebration 
assembly 

Is reported on 
the Newsletter, 
School Website 
& Twitter Feed 

Bronze 
Silver 
Gold 

Platinum 
Pin Badge 

Stars 

Y3-Y6 Each Year Group as the 
opportunity to earn a set star. 

 
Children who remain on green 
for a set number of weeks, (i.e 
10/12 weeks) in a full term – 
are awarded a Metal Star Pin 

Badge. 
 

The opportunity begins again 
at the start of every new term - 

Bronze, Silver, Gold 
and Platinum Badge. 

 
The ideal is: 

Year 3 – Bronze 
Year 4 – Silver 
Year 5 – Gold 

Year 6 – Platinum. 
 

Children can earn a 
Bronze Star in a later 
year group than Year 
3 – This is true of the 
other stars - always 

giving them 
something to strive 

for. 

In Star 
Assembly – at 

the end of each 
half term. 

 
Children’s aim is 

to earn: 
Bronze, 

Silver, Gold and 
Platinum over 
the course of 
Key Stage 2 

Stars are worn 
on children’s 

uniform. 

General 
certificates 

R-Y6 For good work and 
achievement, positive attitude 
and approach to school life. 

Certificates and 
stickers 

By any member 
of staff 

None 

 
 
Lunchtime Behaviour Rewards 
 

 Eating well and good manners…………….. special stickers 

 Good behaviour……………………………. Stickers 

 Team Points awarded 

 Golden Tickets (KS1)  awarded 

 Chance Cards (KS2) awarded 

 Six children who have shown good lunchtime behaviour will be invited to sit at the ‘Top Table’ on a 
Friday to have their lunch. 

 



Consequences 
 
Traffic Light System 
All Classrooms have a Traffic Light System displayed, as a whole school approach as a sanction for 
unacceptable behaviour/attitude. 
 

 CONSEQUENCE ACTION 
Green Light All Children’s names displayed 

on Green – ‘Green is Good’ 
Each day every child’s name returns to 
‘green’  
New day = New start  

Amber/Yellow Light 1st warning of unacceptable 
behaviour/attitude – child’s name 
is moved to amber. 

 

Red Light 2nd incidence of unacceptable 
behaviour/attitude – child’s name 
is moved to red. 

This results in a loss of playtime/part of 
lunchtime (which ever is the nearest) 
 

 Poor behaviour/attitude during the afternoon 
session, resulting in a ‘red light’ – means part 
of the following days playtime is lost. (Even 
though the child is on ‘Green for the start for 
this new day) 

Red light 2x in a week  2x Red Incidences in a week The Pastoral Care Officer or Class teacher 
will inform child’s parents of poor behaviour 
and attitude; either via telephone or with a 
face to face conversation. 

1x Red Light each week over a 
period of 2-3 weeks 

 The Pastoral Care Officer or Class teacher 
will inform child’s parents of poor behaviour 
and attitude; either via telephone or with a 
face to face conversation. 

 
Recording of Behaviour Incidents 
Incidents of unacceptable behaviour are reported on CPOMS before the end of the school day, including 
the recording of a ‘Red light’. These are monitored by the class teacher and the Pastoral Lead and actioned 
as detailed above. 
 
Lunchtime Behaviour Sanctions 
 

 The Calming Room is situated in the UKS2 teaching area. 

 The Calming Room is covered, at lunchtime, by the school’s Pastoral Lead – who records and 
monitors children’s behaviour. 

 Teachers, T.A.’s or S.M.S.A will bring children to the Calming Room as a consequence for 
unacceptable behaviour (See Sanctions grid above). Their names are recorded and a log sheet is 
completed by either the child if able (KS2) or by the member of staff supervising the calming room. 
These are monitored by the Pastoral Lead.  

 A back up rota is in place, should the Pastoral Lead be unavailable. 

 Each week the Pastoral Lead will monitor the names in the log.  When appropriate a letter or 
telephone call will be made to parents of children who continually misbehave. 

 For serious misbehaviour at lunchtime, the SMSA will send the child to the Calming Room.  
Teachers will be informed of the misbehaviour by the dinner lady. 

 For repeat or very serious misbehaviour the child must immediately come inside to a member of the 
SLT. 

 Children who feel they need a little space from their peers use the calming room to calm down. 

 Unacceptable behaviour displayed at lunchtime; will be reported to the class teacher at the end of 
lunchtime by the class SMSA. The class teacher will sanction this behaviour using the traffic light 
system, and follow the procedures to talk to parents if necessary. 

 Discussion will take place with the child regarding their behaviour and the reason behind it. 

 If poor behaviour is continually repeated then they have to serve a one week exclusion from the 
school site at lunchtimes. 

 
 
 
 
 
 



Consistent/Extreme Unacceptable Behaviour/Attitude 
 
Consequence Level 
 

Action 

5 Individual Behaviour Contract (I.B.C.) in place. Child is put onto report for 3 
weeks. (Daily record sent home each night) 
Parents will be asked to come into school to discuss progress on a weekly basis.  

6 Individual Behaviour Plan (I.B.P.) in place. 

7 Fixed term exclusion. 
 

 
Discretion Clause 
 
In exceptional circumstances and decided by a member of the Senior Leadership Team: 
 

 Phone call to parents 

 Letter to parents 

 Request to parents to take child home 

 Meeting with parents 

 Isolation from own class 

 Fixed or permanent exclusion 
 
 
Effective Strategies used by Staff at St Thomas School 
 
Attention seeking behaviours 
 

 Ignore (if appropriate to do so) 

 Praise good role model 

 Praise when child is on task/good behaviour and not seeking attention 

 Use non verbal signal 

 Distract 

 Redirect 

 Give responsibility 

 Seat next to another adult who may have more time to give 

 Direct questions to these children that you know they can answer 
 
Not Listening 
 

 Seat next to the teacher/TA/SNA 

 Reminders from SNA/TA 

 Repeat using their name 

 Involve them in introduction 

 Ask them to repeat what you have said/recap 

 Ask them do they know what to do 

 Ask a question of someone close to them 

 Give reminder about listening 

 Stop the lesson and insist on listening 

 Good sitting, good looking, good listening reminder 

 Ask for eye contact 

 Repeat clapping/actions to get attention 

 Remove cause of distraction 

 Remind them of expectations 

 Give praise to those who have listened 
 
No equipment 
 

 Not a problem as desk management systems already in place 

 Equipment ready for use 

 Equipment to hand in trays 

 Choose children to give out / get equipment needed at the appropriate time 
 



Incomplete work 
 

 Assess why work is incomplete 

 Complete at playtime/dinnertime in the classroom with supervision/register time/send home if 
parental support 

 Ensure work is differentiated 

 Set achievable tasks 

 SNA/TA support 

 Check on progress in future lessons 

 Praise and reward when task is completed 

 Reminder of time remaining 

 Expectations clear e.g. I would like you to finish by playtime 
 
Answering Back 
 

 Reminder that behaviour is unacceptable 

 Speak to the child privately at the end of the lesson 

 Reinforce your decision explaining why you have made that choice 

 Explain behaviour/response expected 

 Reminder of class rules – listening when others are speaking 

 Move name on the Traffic light System 
 
Out of Seat 
 

 Limit on sitting still 

 Praise children who are seated 

 Golden rule? 

 Set tasks e.g. Finish x before you bring your work to me 

 Report card 

 Ask why they are out of their seat 

 Remind them where they should be 

 No teacher help until you are sat down 

 Shorter tasks  

 Explain how long they must stay on task 

 Use timer for younger children 
 
Other behaviour issues raised 
 
Interrupting 
 

 Report rule 

 Ignore 

 No eye contact  
 
Peer Mediation 
Dinnertime 
 
Key Stage 2 and Yr 2 children have the opportunity to speak to trained peer mediators; from Y6 in the KS1 
resource area to discuss any minor problems that have occurred in the playground during playtime and 
dinnertime.  The children involved are encouraged to sit together and discuss what has happened before 
agreeing a solution. 
 
Play Leaders 
At lunchtime a rota of Year 5 & 6 children play structured games with the children on both the KS1 and KS2 
playgrounds. 
 
 
 
 
 
 
 



St Thomas’ CE School Anti Bullying Statement of Practice 
 
OVERVIEW 
In this school bullying and any other forms of intimidation will not be tolerated. 
Everyone will treat others with kindness and respect and everyone will care well for each other. Everyone 
will come to school without fear and will be safe in school. Everyone will be vigilant and will intervene 
promptly to intervene if there are any signs or reports of bullying. 
 
OBJECTIVES 

1. To ensure that everyone feels safe and free from bullying and intimidation. 
2. To build an ethos where learners feel safe, valued, respected and free from threat and intimidation. 
3. To promote good relationships where everyone is treated well and where learners care for each 

other. 
4. To act promptly and effectively at the first sign of bullying. 
5. To encourage learners and parents to report any attempted bullying. 
6. To protect and reassure any victims of bullying. 
7. To have effective sanctions to deter bullying and to have successful strategies to resolve incidents 

and reform bullies. 
8. To make this a happy school that is free from bullying. 

 
STRATEGIES 

1. We will use our behaviour policy effectively to promote good behaviour so that there is an ethos 
where bullying is unacceptable. 

2. Everyone will be expected to be vigilant and to intervene immediately and effectively if any bullying 
is observed or reported. 

3. Learners will be encouraged to report bullying and when they do so they will be listened to and 
taken seriously. 

4. Every allegation of bullying will be investigated and followed up. 
5. Any victim of bullying will be well-protected immediately and in the future. 
6. Any allegations of bullying will be reported to the Headteacher/Deputy Headteacher. 
7. PSHE SEAL and circle time will be used to discuss bullying and to ensure that all are aware that 

bullying is never acceptable and that the victim must always report it to parents, staff or friends. 
8. We will use the school’s discipline and rewards strategy to reinforce this anti-bullying policy. 
9. Learners and their parents will be made aware of this policy. 
10. The parents of all concerned will be informed and involved in any reported incident and will be 

expected to support this school policy. 
 
 
OUTCOMES 
This school will have a warm, friendly, welcoming and safe ethos. It will be a place where bullying is not 
tolerated and where everyone will treat others as they themselves would expect to be treated. 
What is bullying? 
 
Bullying can be defined as deliberately hurtful behaviour, usually repeated over a period of time, where it is 
difficult for those bullied to defend themselves. 
 
Bullying can take many forms – the main ones being: 
 
Physical bullying 
• Hitting 
• Taking or deliberately damaging people’s things 
• Kicking 
 
 
Verbal bullying 
• Name calling 
• Making insulting or offensive remarks 
• Making threats 
 
Emotional or indirect bullying 
• Spreading malicious rumours or nasty stories 
• Leaving people out of social groups 



• Sending inappropriate or nasty text messages and e-mails (cyber bullying) At St Thomas’ our pupils sign 
an ‘e’ promise about this 
 
For each of these, the bullying can also be driven by prejudice based on: 
• Race (racism) 
• Gender (sexism) 
• Religion (e.g.Islamaphobia) 
• Special Educational Needs and Disability 
 
 
Impact of bullying 
 
The impact of bullying and the damage inflicted are often underestimated. Bullying can cause considerable 
distress to children and young people; it can affect their health and development sometimes causing 
physical symptoms such as insomnia and stomach-ache or, in extreme cases, causing a child or young 
person to self harm or commit suicide. Bullying can be responsible for causing depression, low self-esteem, 
anxiety or social withdrawal.  
 
Bullying can take place in children’s homes, youth clubs, schools – it can happen in the classroom, on the 
playground, on corridors, on the way to and from school or outside school. Advances in electronic media – 
texting, websites, blogs - have led to incidents of bullying affecting young people at all times, including 
evening and weekends when at home or even on holiday.  
 
If children and young people do not feel safe in schools and settings their emotional health and well-being 
will be affected. This can result in reduced attainment, poor attendance and increased truancy that can 
potentially lead to engagement in criminal or anti-social activities within local communities.  
 
 
Signs of bullying 
 
When a child is being bullied their behaviour often changes. There are a number of distinctive signs that a 
child may be being bullied, including any one or more of the following.  
 
A child might:  
 
• Not want to go to school  

• Begin truanting or go missing from home  

• Often feel ill  

• Suddenly become ill when it’s time for school  

• Be frightened to walk to & from school  

• Begin to underperform in their school work  

• ‘Lose’ possessions at school  

• Cease to communicate with their parents (particularly after school) /’clam up’ or avoid contact 

• Change their behaviour, e.g. become aggressive, withdrawn, and anxious  

• Lose their appetite  

• Have regular nightmares, trouble sleeping and / or begin bed-wetting  

• Ask for money or begin to steal money  

• Bully younger brothers / sisters  

• Self harm or attempt suicide  

St Thomas’ School Commitments:- 

•Pupil’s, parents and staff will be encouraged to talk openly about the issue; 

•As part of the curriculum, greater understanding of bullying in all its forms will be developed; 

•Children will be taught strategies to help them deal with bullying situations which they may 
encounter; 

•Staff will respond calmly and consistently to allegations or incidents of bullying; 



•The school will protect and support all parties during school / extra curricular time and on school 
premises whilst issues are resolved. 

Whole School Strategies to Minimise Bullying 

1. We have set up friendship stops where children can go if they are not enjoying playtime.  The Playground 

Pals keep their ‘eye’ on the posts, and will be trained by the Pastoral Care Officer to encourage pupils to 

join in their games. They will direct them to the Pastoral Care Officer or a member of staff, (if it is more 

serious) in order to resolve the issue.   

2. A regular programme of PSHE work, with emphasis on role play, will support this policy. 

3. There will be regular teacher – class discussion, e.g. during circle time, dealing with friendship / playtime 

issues. 

4. Peer support will be strongly emphasised: children will be taught how to effectively support a bullied child 

and how to resist “joining in” with bullying; 

5. A school Anti-Bullying Code is in use, giving clear advice to children on what to do if you are a witness or 

a victim of bullying: 

If you see someone being bullied: 

 DON’T rush over and take the bully on; 

 DO let a teacher or other staff member know; 

 DO try to be a friend to the person being bullied; 

 DON’T be made to join in; 

 DO try to help the bully stop bullying. 

If you are a victim of bullying: 

 TELL a teacher or another adult in school; 

St Thomas’ Action Plan 
 
The way should be made clear for everyone to work together. 
Make it clear that 'anti-social behaviour' will not be condoned by anyone. 
 
 
Observe 
Look for changes in behaviour, patterned absenteeism, unaccustomed excuses and anything unusual 
DON'T jump to conclusions from what might be just a one-off incident - continue to observe. 
 
 
Listen 
Listen with empathy and tact - make yourself available so that a child can confide in you.  Make the child 
feel valued.  Anything that causes a child distress is worthy of your attention.  If you tell a child to 'ignore' 
name callers etc. and they can't ignore them, then they may feel worse because they are unable to do what 
you say. 
 
Act 
Do something positive.  We already have a policy that states that bullying will not be condoned.  We include 
'anti-bullying' in the PSHCE/Health Education Scheme, so that children are taught about resolving conflicts 
and assertiveness.   
 
Children need to be taught how to become more assertive  



Bullying can and should be linked with work and discussions based around the development of a positive 
self esteem, and decision making skills.  Children have to be helped to identify consequences - investigate 
others views - make them explain their actions.  All this will help raise children's awareness of bullying. 
 
o Keep a record - write up events i.e. bully and bullied.  This will also help if parents are asked to come 

into school to talk about incidents.  This form is available online for all staff. 
 
o Schools should provide an environment in which differences are appreciated and children feel valued. 
 
Honesty - the school must admit that bullying happens from time to time. 
 
Involvement - all must be involved in the development of the anti- bullying policy  parents, children, 
teachers, non-teaching staff, etc. 
 
 
SUMMARY OF STRATEGIES 
 
To be effective the school needs to:- 

 See nature of bullying from the child's point of view. 

 Manage a structure to support that. 
 
There is a definite balance of power - bully over the victim. 

 Strategies raising the victims self confidence may or may not alter the balance of power. 

 When teachers/non-teaching staff 'react' by whatever means, linking with discipline policy, punishing 
the bully etc. the balance of power is not changed. 

 We must be more pro-active - act to prevent it before it happens. 
 
We need SHORT, MEDIUM & LONG TERM strategies. 
 
Short 
 
If there is an incident we must respond. 

 What will the response be? 

 Why will it be made? 

 Who is involved? 

 Where is it done? 

 When? (Immediately or at the end of a.m. / p.m.) 

 How will it be recorded?  The incident will be reported and recoded on CPOMS 

 The bully and victim need to say who was involved, what other children did, where it took place, 
when? What they both feel about it.  

 This needs to be recorded on CPOMS (Child Protection Online Monitoring System) immediately.  
 
Medium term 
 
Look to the curriculum - 
English - can write about bullying/role play/discuss. 
Health Education   
                             
 
KS2 keep safe and use basic safety programme. 
                             
If bullying is incorporated into the curriculum, then at least we are attempting to minimise the problem 
before it arises.  
It is imperative that children trust us.  They will be far more likely to report incidents if they know that 
something will be done. 
Bullies gain most power from silence. 
 
Long Term 
Domain of Head/Governors. 
 
We have a policy that everyone needs to be aware of - it has a clear definition of what bullying is, and 
everything in school gives a message about what is appropriate behaviour. 



 
The School in the Community - the same message needs to be reinforced at weekend, evenings, etc. 
 
School Bullying Incident Records: 
  
School Bullying incidents will be recorded on CPOMS – these are monitored by the Pastoral Lead and 
Headteacher. 
 
This report will be held in strict confidence and will not be made available to any outside persons or 
agencies. 
 
Appendices 
 
Appendix one - 

http://www.stonewall.org.uk/get-involved/education/education-champions-programme-local-authorities 

https://www.churchofengland.org/media/1988293/valuing%20all%20god's%20children%20web%20final.pdf 

http://www.education.vic.gov.au/Documents/about/programs/bullystoppers/homophobic.pdf 

https://www.gov.uk/government/news/2-million-fund-to-tackle-homophobic-bullying-in-schools 

http://www.stonewall.org.uk/get-involved/education/education-champions-programme-local-authorities
https://www.churchofengland.org/media/1988293/valuing%20all%20god's%20children%20web%20final.pdf
http://www.education.vic.gov.au/Documents/about/programs/bullystoppers/homophobic.pdf

